ABSTRACT. Rising unemployment among the youth has become a major social issue for many nations globalwide. This paper would be discussing the rising unemployment among the youth in South Korea. Also, a policy proposal to increase the employment rate would be suggested. It is the objective of this paper to present the policy aiming to increase the employment rate and address the rising unemployment among the youth. In this paper, we surveyed 100 university students to study the effect of their career decisions and job search anxiety as they prepare for employment. The employment rate calculation is based on the data obtained from 'Higher Education in Korea' by the Minister of Education of South Korea. The result of the analysis show that job search anxiety had a positive effect on job-seeking activities. Also, career decisions did not have a positive effect on job-seeking activities. First, we discussed the problem of rising unemployment among the youth. Then, the causes of unemployment among the youth were analyzed through the examination of demand and supply at the labor market. The employment rate of university majors was analyzed to determine the employment trends among the youth in South Korea. The employment rate for Medical Science and Engineering majors was higher than the employment rate for Art, Physical Education, Humanities, and Education majors. This paper presents and discusses the solution to the rising unemployment among the youth through a policy proposal aimed at improving youth employment rate.
Introduction
Recently, the unemployment rate in South Korea has increased due to the global economic slowdown. The gross domestic product (GDP) reduced from 3.3 % (2014) to 3.3 % (2016) in South Korea, while the unemployment increase from 3.5 % (2014) to 3.7 % (2016) (Ministry of Economy and Finance of South Korea, 2017) . This has led to labor market polarization, an increase in the number of irregular employees as a result of structural changes Yoon, D. (2018) . Rising unemployment among young people and improved employment policy: The case of South Korea. Economics and Sociology, 11(4) , 246-264. doi:10.14254/2071-789X.2018/11-4 
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at the labor market, and the employment capacity reduction in the economy. The rate of unemployment grew due to large-scale restructuring and changes in the modes of employment. Also, the latest of economic recessions has brought about long-term unemployment as a result of decreases in labor demand. It is also a serious social problem. Unemployment is a major concern in efficient utilization of social resources and is a personal issue for the many too. Unemployment causes serious social losses, such as; income cut-offs and other financial difficulties for the unemployed, the rising feelings of social injustice and potentially exacerbated conflicts, lower quality of human resources due to poorer technology skills and little knowledge, rising socioeconomic costs of the unemployment relief, etc. (Launov & Wälde, 2016) . All of the above together might lead to social unrest. The unemployed person is regarded as a lesser manpower in terms of labor competitiveness, income, and employment capacity. Furthermore, the unemployed person is classified as a protected person by the government at the national level (Falco & Haywood, 2016) . This also causes problems for the national economic base, such as extra social costs, higher inflation, etc. In South Korea, the middle class is consistently decreasing in numbers, while the lower income group has been increasing steadily. South Korean government has been looking out for solutions through policy changes that can spur job creation and improve the national employment rate. In this paper, we focus on the rising unemployment among the youth and offer our own solution to this serious social and economic problem.
Literature review
Job insecurity is defined as the anxiety experienced by people who are preparing for employment or who are proceeding with employment. It refers to the fear of employment failure, the fear of psychological pressure in the case of employment failure, and the fear of the threat posed by the factors considered to be barriers to employment (Schreurs et al., 2010) . The existing research trend is on the job satisfaction and job stress in the workplace, and researchers are searching for policies that can improve the employment rate of young people, to arrest the rising unemployment of such demographic, by looking into all the issues discussed in this study. One of these issues is the job seeking stress, also known as the unemployment stress syndrome, which refers to the mental and physical pain that occurs as a result of one's repeated job failures or prolonged unemployment. Job stress can be defined as a state in which college students feel that their physical and psychological equilibrium is being destroyed by problems related to employment, which brings about a crisis, tension, and anxiety during college life. It can also be considered a form of stress that college students subjectively feel while preparing for their future employment. Job insecurity is a form of insecurity that can be defined as the insecurity of college students with regard to the prospect of obtaining future employment. Also, according to Spielberger's insecurity type, the insecurity that college students feel in an uncertain employment situation can be referred to as job insecurity. The college students in the upper grades feel relatively more anxious about their future employment than the college students in the lower grades. In general, job insecurity can be classified into the three categories discussed below (Reisel, et al., 2010) . When college students experience job insecurity, they are irritable, uneasy, unconfident, and cannot concentrate on anything. Also, for their physical condition, their metabolism shows several sharp changes, and their heart is often pounding or they have difficulty breathing. At this time, as reported by the media or one's acquaintances, obtaining employment is difficult due to the recession, and many college students are experiencing job insecurity, especially those who are about to graduate, who are worried about their future employment. The college graduates who fail to get a job soon after they graduate also develop job insecurity. The causes of job insecurity can be classified into internal and external causes. The internal causes are the college major, transcript, level of foreign language ability, 248 Donghun Yoon ISSN 2071-789X INTERDISCIPLINARY APPROACH TO ECONOMICS AND SOCIOLOGY employment preparation, etc. The external causes, on the other hand, are the expectations of their families and friends, among others. Job insecurity refers to the feeling of insecurity felt by prospective college graduates and college graduates with during the employment preparation process. The right degree of job insecurity can serve as a positive motivation for employment preparation. On the other hand, excessive job insecurity due to employment uncertainty is bound to have a negative effect on employment preparation, and can make college students feel disappointment or develop depression, social phobia, or other similar conditions when extended over a long period.
Self-determination is the factor that determines the intrinsic motivation of individuals. It means that people's motivation level is determined by the degree to which individuals can control and adjust their own behavior or can guarantee their autonomy (Wininger, 2007) . Motivation is usually classified into intrinsic motivation and extrinsic motivation. Intrinsic motivation refers to the source of the force that induces an individual's action, and often corresponds to the pleasure presented by a given task and/or the individual's interest in such task. Intrinsic motivation drives individuals to perform a certain task due to the pleasure presented by it and/or their interest in it. It also emphasizes the fact that the source of the force is within the individual. Extrinsic motivation, on the other hand, refers to an external stimulus (a reward, punishment, etc.) that makes an individual act. Intrinsic motivation and extrinsic motivation are discussed as research areas in the self-determination theory. Autonomy can include both intrinsic and extrinsic motivation; these two types of motivation are located on a continuous hierarchical line through the autonomy level. They can be classified into the five categories discussed below (Teixeira, 2012) . Amotivation is a motivation type without selfdetermination. This situation pertains to the absence of the will to act. It lacks the efficacy for and regulation of the desired result cited in the self-determination theory. Individuals who suffer from it cannot control and adjust their own behavior. External regulation refers to the fact that an individual acts due to the reward promised for such action, the punishment to be imposed for non-action, etc. It is a heteronomous act without self-determination for compliance with a regulation or punishment evasion. The rationale for external regulation is "if an individual does not act, a problem will arise; as such, an individual is determined to act, according to the regulations, etc." Here, an individual acts to avoid guilt, anxiety, and criticism. Also, an individual acts to paint a good image of himself and to be recognized by others. In introjected regulation, there is no self-determination due to intrinsic motivation, only due to extrinsic motivation. The rationale for introjected regulation is "if an individual does not act, the others will not like him, and individuals want to obtain recognition by others." Here, an individual acts due to the sense of importance brought about by self-determination. Although in identified regulation an individual acts through self-determination, the individual acts for the attainment of his own goal rather than for the pleasure of doing so or due to the individual's interest in the task. Therefore, it is regarded as falling under extrinsic motivation. An individual who is intrinsically motivated acts due to the pleasure that he can obtain from doing so, due to his interest in the task, due to the satisfaction that he can derive from performing the task, etc. It represents the highest degree of autonomy. The rationale for intrinsic motivation is "an individual is interested and seeks pleasure, etc." The self-determination theory states that autonomy, competence, and relatedness are needed to promote intrinsic motivation as well as creative behavior, positive emotions, confidence, cognitive processing, satisfaction, etc. Autonomy refers to an individual's power to act based on his/her own values and interests, regardless of external influences. Competence refers to an individual's feeling of being capable as he continually interacts with his social environment thanks to the training opportunities for ability and competency development and the opportunities to express such abilities and competencies that have been presented to him. Individuals continually seek to promote/maintain and apply their own abilities and competencies in optimal situations, and competence pertains more to one's confidence in his abilities and competencies rather than to the training that one has received to obtain such abilities and competencies. Lastly, relatedness means having a sense of belonging in the community. An individual who has it feels the stability in the community. Autonomy, competence, and relatedness are greatly influenced by the development and growth of individuals and the society. Autonomy, however, is most important for the maintenance and promotion of intrinsic motivation. The self-determination theory discusses the levels of intrinsic motivation based on autonomy.
Career decision-making autonomy pertains to autonomy in the career decision-making and preparation process. When an individual's career decision-making autonomy is high, he chooses a career based on his personal interests and on the degree of importance that he places on certain career options. It is based on the degree of autonomy of an individual. The selfdetermination theory cites operative definitions for intrinsic motivation, identified regulation, introjected regulation, and external regulation. It also measures these and sums them up. Career decision-making autonomy is calculated in the following way.
As for the career decision-making autonomy level of an individual, it is calculated as follows.
Intrinsic motivation and autonomy can have positive results in the self-determination theory (Thompson & Subich, 2007) . The level of autonomy is high in the career decision made based on intrinsic motivation and identified regulation, and the level of autonomy is low in the career decision made based on introjected regulation and external regulation. If the basis of the career decision was personal satisfaction or pleasure, it shows the highest level of autonomy. When an act is important and is based on individual judgment (e.g. making a career decision), the level of autonomy involved in it is high. When an individual acts regardless of his own will due to external regulation or the social custom and culture, the level of autonomy involved in the act becomes lower. The self-determination theory also discusses the relation between the motivation and the career decision. When the intrinsic motivation is high, it is very useful for the career decision process. The impersonal orientation of amotivation is not related to the career decision-making act. The level of autonomy is influenced by the career indecision. When the career decision is high, the career indecision is low. The career decision efficacy acts as a parameter between self-determination and career indecision. The correlation between career decision-making autonomy and the career preparation act is insignificant. Conversely, intrinsic motivation, identified regulation, introjected regulation, and external regulation have significant correlations with the career preparation act. The level of autonomy has a significant correlation with career decision-making, but the level of autonomy of career decision-making has an insignificant correlation with the career preparation act. When the autonomy level of career decision-making is high, it is influenced by the career decision-making level and the career preparation act (Greenbank, 2011) . The level of autonomy of career decision-making has a positive effect on the career preparation act. When the intrinsic motivation is high, the career preparation act is likely to be vibrantly executed.
Career decision-making self-efficacy is defined as the belief in one's capabilities as an individual. Self-efficacy is based on the social learning theory and refers to one's confidence in his individual abilities. The social learning theory emphasizes that self-efficacy involves an individual's act of thinking and imagining, and can be developed through the repetition of the given task. Self-efficacy is the effect of an individual act and is the major parameter between an act and an act change. The expected level of self-efficacy can be achieved through feedback from the external environment. Self-efficacy is influenced by the acts, thinking, emotions, environment, choices, etc. An individual performs a given task when he has confidence. Selfefficacy determines the effort level and the behavior persistence (Garcia, et al., 2015) . The stronger the self-efficacy is, the higher the effort level and the behavior persistence. Selfefficacy is acquired through performance achievement, agent experience, social persuasion, and emotional perception. First, performance achievement is the decision factor of self-efficacy. In general, the degree of self-efficacy increases in the face of task success, and decreases in the face of task failure. As for agent experience, it is an efficient way of developing and enhancing self-efficacy. Here, an individual develops self-efficacy by observing other people performing the given task. Regarding social persuasion, it indicates that the degree of self-efficacy can be increased by the compliments and encouragement received from other people. Lastly, emotional perception signifies that the degree of self-efficacy is influenced by an individual's emotions. Positive emotions can increase self-efficacy while negative emotions can decrease it. In summary, the degree of self-efficacy is influenced by act selection, thinking, and emotions. When a person has a high degree of self-efficacy, he can perform the given task (Forsythe, et al., 2014) . On the other hand, when a person has a low degree of self-efficacy, he cannot perform the given task. The degree of self-efficacy can change based on the level of difficulty of the given task, the situation, the variables involved, etc. Self-efficacy needs to be discussed further for career decision-making application.
The career preparation behavior is a specific behavior and not the general recognition of and attitude towards career decision-making. It signifies that the acts that will enable one to make the right career decision are performed. Predictability, expectedness, and preparedness are important for career preparation and forecasting (Stringer, et al., 2011) . For preparedness, the expected negative result, strategy development, persistent efforts, etc. are needed. It has many suggestions for the career preparation behavior. Career decision-making and choice are very important in an individual's life. Persistent efforts are needed to obtain positive results and to be able to correctly forecast one's career. The career preparation behavior is related with career search self-efficacy, job search behavior, career-information-seeking behavior, etc. The career exploration behavior is similar to the career exploration behavior as they both involve importance recognition for information gathering. The career preparation behavior pertains to the implementation of commitment to the career decision that one made. Also, the career alternatives decrease through information gathering. The measurement tool for the career preparation behavior is the rational decision activity (Hirschi & Herrmann, 2013) . The career preparation behavior is the exploration behavior for the information gathering and preparation behavior for the career decision-making and employment. Also, it is the effort and the behavior required for making the right career decision and for career purpose achievement.
The problem of rising unemployment among the youth
Unemployment among the youth is one of the most serious social problems in South Korea, as well as in many other countries. However, the unemployment rate among the youth in South Korea is higher than those in other nations. Also, the unemployment rate among the youth in South Korea has increased faster than the unemployment rate among the youth in other nations. The unemployment rate among the youth in South Korea was 9.2% in 2015. It is 0.2% higher than the unemployment rate of 9.0% in 2014 among the youth in South Korea. The unemployment rate among the youth has steadily increased since 2013. The unemployment rate among the youth in South Korea in 2015 is included among the OECD 5 countries, and is higher than the unemployment rate in 2014 among the youth. In particular, the unemployment rate for college graduates has increased every year. The rate of female graduates is higher than the rate of male graduates. The unemployment rate among college graduates has resulted in many social problems. At the personal level, social opportunities are rarely given to college graduates, despite their own human resource investment. It is a loss of opportunity in terms of social development through the utilization of knowledge and corresponding function. Furthermore, the unemployed faced serious setbacks. The competitiveness of the enterprise has weakened due to the unemployment of the manpower for new technology and new functions. Then, there is also the aging phenomenon affecting the enterprise. The unemployment rate among the youth lead to social unrest and marriage and childbirth evasion. Thus, it poses a serious social problem.
On a personal level, when job-seeking activities fail, it is highly probable that the person would go for a temporary job or could become a temporary employee. It occurs when there is a long-term economic recession and the unemployment rate is rising (Cooper, et al., 2016) . Also, young people depend on their parents. Therefore, they tend to easily give up on jobseeking activities or they only seek a preferred occupation. It occurs when there is a deepening frustration as a result of long-term unemployment among the youth. Job search anxiety could occur. It is defined as the anxiety developing through the preparation for employment or the employment process itself. It means that there exists a threat (worry, emotional pressure, fear, and barrier to employment) leading to the failure in employment. Job-seeking stress refers to the mental and the physical anguish as a result of the repeated employment failure contributing to long-term unemployment (Minola et al., 2016) . Job search anxiety can be positive, and serve as the developmental function for the motivation toward employment preparation. However, serious job search anxiety can be a negative influence on the employment preparation. It can lead to health problems, depression, social phobias, antisocial behavior, etc. College graduates become important human resources in reinforcing enterprise competitiveness. Among the enterprises in South Korea, new personnel is hired through open, competitive examination every year. They must demonstrate a remarkable ability to perform their duties in the enterprise. Long-term unemployment among college graduates can occur amid the unnatural organizational structure due to the difficulty in human resource staffing. In particular, the aging phenomenon has become a serious problem in the enterprise (Hui, et al., 2016) . The enterprise is only focused on existing technology. Also, the enterprise's ability to come up with a solution reduces the risks of new problems. The enterprise must cope with the anti-business sentiment caused by the unemployment of the youth. Unemployment among the youth can lead to the dismantling of the community. The youth can become a group that is socially discontent because of repeated temporary employment and unemployment. The negative perception on the society can increase due to employment failure despite the efforts of young job seekers. In general, it acts as a cause for antisocial behavior and increasing deviance (Latorre, et al., 2016) . Particularly, college graduates only look for a preferred occupation because their own human resource investment acts as sunk cost. College graduates highly prefer stable jobs. Therefore, the number of young people preparing for a civil service exam has increased. It can be considered as social loss (Biggane, et al., 2016) . The youth can become a socially discontent group when a serious setback, such as failing a civil service exam, occurs (Gerolimetto & Magrini, 2016) . Also, it can be a risk toward family dissolution. Unemployment among the youth can lead to household poverty. Likewise, the family income decreases when the parent generation leaves the labor market through retirement. In particular, the delinquent borrower rate has grown due to youth unemployment. It has become a warning sign toward the risk of unemployment. Furthermore, unemployment among the youth can cause generation discord among insiders and outsiders, and it can be amplified due to lack of employment opportunities. The number of stable jobs (in major enterprises, public enterprises, etc.) has decreased continuously. The employment rate of college graduates for stable jobs has likewise decreased. Those in their 40s and 50s occupy existing stable jobs. Conflicts can occur between those in their 40s and 50s and the younger generation. Unemployment among the youth is also correlated with the emerging aging society. South Korea is moving toward becoming an aging society at a very rapid pace. The percentage of the working force in South Korea is expected to reach 55.1% in 2050. It means that the economically active population would significantly decrease in the future. South Korea will be experiencing economic difficulty. New personnel employment and prospective investigation is described in Figure 1 . It is a survey data (377 major enterprises in South Korea) of the Korea Employers' Federation. In this paper, we will focus on the analysis of the demand and the supply in the labor market in relation to the cause of unemployment among the youth. In the demand side of unemployment among the youth, enterprises supply jobs and require human resources. Unemployment among the youth occurs due to the low demand of the enterprise and demand structure changes in the labor force. The enterprise determines human resource demand through market demand. Particularly, capital demand is higher than human resource demand when the labor market is stiff. Therefore, unemployment among the youth occurs in the demand side. First, the recruitment method of the enterprise has changed. South Korea enterprises have hired human resources through large-scale, open, competitive examination. The enterprise is focused on employing college graduates with excellent potential every year. Recently, however, the social economic situation has been vague due to globalization and competition. Therefore, the recruitment method of the enterprise has changed from large-scale, open, competitive examination to small-scale, nonscheduled examination. Small-scale, nonscheduled examination tend to hire people with experience to reduce training cost. Small-scale, nonscheduled examination proves that college education is not significant. In South Korea, small-scale, nonscheduled examination has been expanded due to a short supply of human resources for new IT technology jobs. Second, the industrial structure change and the global human resource operation strategy are factors in the demand reduction of enterprises. The manufacturing industry in South Korea is focused on a higher value-added industry, such as the (2015) of the information and communication industry of the Ministry of Science, ICT, and Future Planning. However, employment rate was under 6% in all industries. Globalization and overseas investment have become limiting factors in domestic employment. The manufacturing industry has accounted for 30% in South Korea. The hollowing of the manufacturing industry and employment has occurred because the manufacturing industry of South Korea is poised to go overseas. Thus, large enterprises have reduced domesitc employment as they explore a new global strategy. In the supply side regarding unemployment among the youth, employment is related to the education system. In South Korea, the increase in the number of highly educated youth is the main cause. College graduates in South Korea have increased continuously. The number of college graduates in South Korea increased from 167,000 (1983) to 502,000 (2015) . College graduates in South Korea was 65% of the population (25-34-year-olds, 2013) . However, the OECD average was 40%. The college entrance rate in South Korea was over 70.9% (2014) due to university liberalization. It includes unemployment among the youth and the insolvency of local universities. The population (25-34-year-olds) rate of college graduates in OECD (Education at a Glance, 2013) is described in Table 1 . In South Korea, 500,000 young people enter the labor market each year. It has depressed the labor market. Second, problems in the quality of education has affected the growing number of college graduates. The problem in the quality of university education is the cause for the demand reduction in the enterprise and in the increase in reeducation cost. Third, college graduates only prefer stable and decent jobs. Also, they prefer joining a large enterprise, a public corporation, a financial institution, etc., and enter the large-scale, open, competitive examination. However, they avoid small enterprises, which suffer from a labor shortage problem. College graduates only look for preferred jobs because their own human resource investment acts as sunk cost. Thus, it requires a rational solution. 
Methodology
In this paper, we analyzed the employment rate of university majors to come up with an effective solution to avert the rise in unemployment among the youth. The employment rate calculation on the data for analysis is based on the 'Higher Education in Korea' of the Minister of Education of South Korea. Below is the detailed formula. Also, the university graduate scale can be presumed for jobs. Is the weight of the employment survey. Below is the detailed formula.
The demand for the university graduate scale can be estimated through a sum for the entire job. Below is the detailed formula.
In this paper, the employment statistics result (2014) in the database for health insurance and the national tax of college graduates is utilized. It presented the employment statistics result from the Korean Educational Development Institute (KEDI) of the Ministry of Education of South Korea. The objects of analysis were college graduates.
This paper analyzed the effect of job search anxiety and job decision in preparation for employment so that a policy could be proposed to improve employment rate. Also, the mediator effect was used to investigate self-efficacy in relation to the job decision. The research model is described in Figure 2 . We surveyed 100 university students from Seoul to analyze such effect. The population statistics variables used in analyzing the effect is described in Table 2 . We analyzed the factors in the descriptive statistics calculation. The Cronbach's a coefficient is calculated for the confidence verification of the measurement. A correlation analysis and a regression analysis are then performed to analyze the effect of job search anxiety and job decision in the preparation for employment. In this paper, the hypothesis of the job search activity and the preparation for employment on job search anxiety is follows as.
In this paper, the hypothesis of the job decision activity for the lower factors of the job search anxiety is follows as.
In this paper, the hypothesis of the job decision activity for the job decision autonomy for the lower factors of the job search anxiety is follows as.
In this paper, the hypothesis of the job decision activity for the lower factors of the job decision autonomy is follows as.
Results
The employment statistics result (2014) from the database of the health insurance and the national tax of college graduates is described in Table 3 . The employment rate of college graduates was 64.5%. It fell 0.3% compared to the data in 2013. The employment rate on dental medicine was 90.0%, Korean medicine was 89.6%, and general medicine was 88.3%. The employment rate among males was 67.2%, while the employment rate among females was 62.0%. The employment rate of males is 5.2% higher than females. However, the employment rate of females steadily increased. The survey on employment rate (2014) contained several meaningful facts. First, the disparity on employment rate between capital region universities and noncapital region universities steadily decreased since 2012 due to the employment rate increase in noncapital region universities. There is a disparity on employment rate between capital region universities and noncapital region universities from 2012 (1.4%) → 2013 (1.3%) → 2014 (0.8%). Second, the employment rate among females is consistently growing though it is comparatively lower than the males. The disparity on employment rate between females and males has steadily decreased. The disparity on employment rate between females and males is as follows: 2011 (6.2%) → 2012 (4.9%) → 2013 (4.8%) → 2014 (3.8%). Third, the employment retention rate of college graduates (2014) ranged from 3 months (90.0%) → 6 months (84.6%) → 9 months (78.0%) → 12 months (74.4%). The employment retention rate of college graduates (2014) is described in Table 4 . Overseas employment included 601 people. The overseas employment rate (2014) is described in Table 5 . The employment rate under 7 majors (humanities, social science, education, engineering, natural science, medicine, and physical education and art) were 81.4% for medicine, 73.3% for engineering, and 62.3% for social science. The graduate school advancement rate covered natural science at 19.8%, engineering at 12.3%, and humanities at 8.5%. The employment rate under 7 majors (2014) is described in Table 6 . Among the majors with high employment rates (2014) were dental medicine at 90.0%, Korean medicine at 89.6%, and general medicine at 88.3%. The top ranking majors with high employment rates (2014) are described in Table 7 . The regression analysis on the employment rate is described in Table 8 . The results showed that the major has a significant effect on employment. The employment rate of medicine and engineering majors was high. On the other hand, the employment rate of physical education and art majors, humanities majors, and education majors were low. Natural science has a lower significance level than social science.
The mean and the standard deviation for the measurement variation is described in Table 9 . The result showed that job search anxiety and the employment preparation of fourthyear students are larger than those of third-year students. The Pearson correlation coefficient is analyzed for the correlation analysis of the verified items. The correlation of measured variables is described in Table 10 . The result of the analysis showed that job search anxiety had a negative correlation (r = -0.12, p < 0.05) in the job decision activity. Job decision autonomy had a positive correlation (r = 0.06, p > 0.05) in the job decision activity. However, it was not statistically significant. The identified control (r = 0.16, p < 0.05) and the intrinsic motivation (r = 0.21, p < 0.01) had a positive correlation in the job decision activity involving lower factors of the job decision autonomy. The self-efficacy in the job decision had a negative correlation (r = -0.31, p < 0.01). Also, it had a positive correlation in the job decision autonomy (r = 0.28, p < 0.01), and in the job decision activity (r = 0.41, p < 0.01). The simple regression used in analyzing the effect of job search activity and employment preparation on job search anxiety is described in Table 11 . Job search anxiety had a negative correlation (β = -0.137, p < 0.05) on employment preparation. Likewise, job search anxiety had a negative correlation (β = -0.079, p > 0.05) on the job search activity. However, it was not statistically significant. Also, it had a negative correlation (β = -0.143, p < 0.05) on employment preparation. The simple regression used in analyzing the effect of the job decision activity on lower factors (the job search anxiety situation, the situation leading to job search anxiety, and the cause of job search anxiety) of the job search anxiety is described in Table 12 . The job search anxiety situation had a positive correlation (β = 0.014, p > 0.05) on the job decision activity. However, it was not statistically significant. The situation leading to job search anxiety (β = -0.169, p < 0.01) and the cause of job search anxiety (β = -0.201, p < 0.01) had a negative correlation on the job decision activity. Table 11 . The simple regression on the analysis of the effect on the job search activity and the preparation for employment on job search anxiety (N=100) The simple regression used in analyzing the effect of the job decision autonomy on the lower factors (the job decision activity and the preparation for employment) of the job search anxiety is described in Table 13 . The job decision autonomy had a positive correlation (β = 0.070, p > 0.05) on the job decision activity. However, it was not statistically significant. Also, the job decision activity (β = 0.081, p > 0.05) and the preparation for employment (β = 0.041, p > 0.05) were not statistically significant. In the result of the correlation analysis, the identified control and the intrinsic motivation had a correlation on the job decision activity. The simple regression used in analyzing the effect of the job decision activity on the lower factors of the job decision autonomy is described in Table 14 . The identified control (β = 0.161, p < 0.05) and the intrinsic motivation (β = 0.213, p < 0.01) had a positive correlation on the job decision activity. The result of the analysis showed that job search anxiety had a negative correlation on the job decision activity. Job search anxiety had a significant effect on the preparation for employment. However, it did not have a significant effect on the job search activity. The situation leading to job search anxiety and the cause of job search anxiety had a negative correlation on the job search activity. Also, job search anxiety did not have a significant effect on the job search activity. It was not statistically significant. The job decision autonomy did not have a significant effect on the job search activity. The identified control and the intrinsic motivation had a positive correlation on the job search activity. The higher the level of job search anxiety, the lower the level of the job search activity. Job search anxiety did not have a significant effect on the job search activity. The situation leading to job search anxiety and the cause of job search anxiety had a negative correlation on the job search activity. Consequently, job decision autonomy did not have a significant effect on the job search activity.
Discussion
The South Korean government is working on countermeasures that will improve the employment rate. However, it did not appear to come out with distinguished accomplishments in terms of government policy. The government's countermeasures to improve the employment rate and to deal with the rising unemployment among the youth can be summed up in three policies: First, job creation through economic growth. Job creation depends on economic activation. Also, the object of job creation is to make available promising jobs to young people as the economy remains robust. Second, the employment policy must focus on the public sector. The public sector can reflect the political will to support the economic sector. The public sector must function as the social safety network in times of employment crises. Its function as a social safety network means that jobs are provided or employment opportunities are offered to solve the crisis. Third, the policy must focus on the job supply. Employment can be expanded through deregulated enterprises. Job creation through economic growth, an employment policy that is focused on the public sector, and a policy focused on job supply, however, can be in conflict with the current economic paradigm. Also, these policies must be critically examined because they can be distorted, based on market function. First, job creation through economic growth is theoretically appropriate. However, it is limited in its function as a realistic alternative. South Korea has already passed the period of high economic growth. The rise in the number of the jobless has been a common phenomenon in South Korea. The South Korean government is exerting an effort to create good jobs with an economic growth of 7 percent or higher. Economic growth has been very limited due to the 2008 global financial crisis, the volatility of oil prices, etc. Still, consistent economic growth is needed to improve the employment rate. Realistically, continuous economic growth is difficult to attain. A solution must be suggested to expand the availability of good jobs despite low economic growth. Second, an employment policy that is focused on the public sector can be restrictive. Recently, an employment policy that is focused on the public sector could not be implemented properly due to the difficult economic situation. The government is focused on the reformation of the public sector through efficiency. The public sector must be based on rationality and fairness, and not on market principle. Therefore, the application of the market principle is not practical. The solutions of the public sector to help improve the employment rate include intern system expansion, pay adjustments for new employees, the salary peak system, etc. The public sector performs a social function for employment retention and job creation. A short-term employment policy is invalid because employment is not continuous. Also, it lacks legitimacy. Third, a policy focused on job supply concerns the employment opportunity expansion of the enterprise. Large enterprises in South Korea present a plan for a large number of employees every year. The artificial job supply is risky in the long term because of the increased responsibility of the enterprise activity. In particular, the artificial job supply poses a high risk because of continuously changing manpower utilization and enterprise management methods. The enterprise is focused on the flexible management of the manpower with an uncertain provision for globalization. For the enterprise, the irregular employment strategy is preferred over the existing regular employment strategy. Also, the employment scale is decreased. The enterprise decreases the number of their employees, and increases the rate of global outsourcing amid a cyclical economic depression and uncertain international environment. There could be a mismatch on the demand and the supply for manpower. Practically, the number of college graduates has significantly increased. However, the number of people with professional knowledge and function has been few. Consequently, enterprises have found it difficult to create jobs due to industrial structure changes. Recently, the industry in South Korea is focused on a higher value-added industry. Still, it has a very low employment inducement effect compared to the manufacturing industry. The manufacturing industry has captured 30% of the total employment in South Korea (2015) . The correlation between the manufacturing industry and employment has become hollow because the manufacturing industry has gone abroad. A large number of employment through enterprises has a structural limitation. Enterprises must deal with the distortion of the internal resource distribution and insolvency in the long term.
Conclusion
Rising unemployment among the youth occurs as an individual problem, and is a result of the distortion of the labor market for enterprises. The generation discord among employees and the diffusion of the unstable class can disband a community. Therefore, an efficient policy must be implemented as a possible solution. First, a new perspective establishment is needed amid changing times and the growth in the number of the jobless. Recently, the rising unemployment among the youth has faced different characteristics against the manufacturing industry of the past. In particular, the economic growth for a higher value-added industry cannot offset large-scale employment due to low employment inducement coefficient. Therefore, economic growth is not always equated with employment. The employment-friendly, valueadded industry can contribute to a rise in value and employment creation. The new generation must be allowed to grow through the establishment of a higher value-added service industry (medicine, law, etc.). Second, small and medium enterprises must be converted as attractive job opportunities. College graduates prefer good and stable jobs. Small and medium enterprises lack human resources despite the rising unemployment of young people. College graduates do not prefer small and medium enterprises due to the lack of potential for career development, a lower social recognition, and the growth limitation of small and medium enterprises more than the low pay and the welfare.
The subcontract relationship between small and medium enterprises and large enterprises must be improved to solve this problem. Small and medium enterprises are almost sub-contracted firms of large enterprises. Therefore, college graduates do not prefer small and medium enterprises. Also, small and medium enterprises find it difficult to support the training and the career development of its staff due to poor financial conditions. Small and medium enterprises require government support for the training and the career development of its staff. The expansion of social recognition is necessary to uphold the importance of the roles of small and medium enterprises. Third, a short-term solution is consistently required in times of crisis. Recently, the intern system and employment training have been expanded. In general, a shortterm solution is very critical. An efficient solution is meeting social demand. Therefore, a shortterm solution must be consistent. The expansion of the intern system is needed for a higher value-added, new service industry, such as knowledge service, culture contents, etc. Fourth, an innovative policy is needed for job creation. Job creation provides an opportunity for selfemployment. It means that the growth power of future industries has been explored. Also, it requires heavy investment. Job creation can be vitalized in the society at large. This new generation has new ideas and a challenging consciousness. However, active investment is needed to commercialize a new idea and to challenge the consciousness. Likewise, professional organizations must be promoted to spur job creation.
The government must focus on information provision, fund support toward job creation, etc. The professional organization must focus on creation enterprise, idea exploration, job creation strategy, etc. Also, a partnership between the government and the professional organization must be established. Fifth, the social responsibility model is needed with the enterprise as the leading entity. The employment policy of the government can hardly be free from its political nature. Moreover, it has limited sustainability. The employment policy must be implemented through the initiative of the enterprise. The government must induce investment from the enterprise and perform various functions. The support policy for the competitiveness enhancement of the enterprise must be prioritized over temporary economic support. Upfront investments for the enterprise create a social responsibility foundation. The enterprise can employ staff based on market demand. Investment is necessary in the employment-friendly, value-added industry. Furthermore, it is a new effort that the enterprise can run parallel with social responsibility and its profit-oriented purpose. 
